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We worked with 573 children and  
young people in 2023-24
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Our Impact report looks at everything the charity has 

been doing over the past 12 months and celebrates 

what children, young people, foster carers and staff 

have achieved. 

St Christopher’s has been supporting young people for more 

than 150 years and helping them to thrive. In this report 

we will be sharing how we have continued to develop our 

services to meet the changing and evolving needs of the 

young people in our care.

We provide quality supported accommodation, fostering 

services and children’s homes, which continue to benefit 

from our extensive experience, commitment and passion. 

We have evolved and extended our therapeutic, life skills 

and educational support in order to help young people reach 

their full potential and create brighter futures for themselves. 

But while established, we have not stood still and have 

continued to innovate and elevate our services in line 

with the needs of the young people, commissioners and 

communities we support. Most recently this includes our 

highly impactful work with young people and their families 

who are on the edge of care and our cross-collaborative pilot 

service providing an alternative to remand. 

In our last report we wrapped up our achievements and 

learnings from our last 5-year strategy and introduced 

our new strategy that will take us through to 2029. This 

edition will focus in on our ambitions and endeavours for 

the next chapter in our charity’s history and will highlight 

our progress and key decisions to date. We know 

our sector is subject to various pulls and challenges 

and remain committed to flexing as needed in order 

to deliver on our promises to the children and young 

people that we care for. We will outline key evolutions 

that have already taken place as part of our longer-term 

plans and give context to our ongoing aims and the 

steps necessary to achieve them.

Some key fundamentals have however not changed. Our 

belief and application of our Philosophy of Care remains 

the cornerstone of our approach. Our practice focusses 

on the strengths and personalities of the young people 

that we support, whilst championing compassionate 

understanding of their experiences in all that we do. 

St Christopher’s works alongside our children and young 

people to support their development, help grow their 

confidence and reach their full potential. Their welfare 

and voices are woven into everything we do, including 

the stories featured in this report.

We are proud of our young people, foster carers, 

staff and supporters. Thank you for taking the time 

to find out more.
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Our future-focussed approach  
Our next five years (2024-2029) will be made up 

of two distinct phases. Initially we will undertake a 

period of deliberate consolidation and stabilisation. 

After which we will embark on a period of strategic 

growth in defined and qualified areas, that will 

maximise our potential positive impact for the 

children and young people we support.

This strategy is a refocussed enhancement and extension 

of our previous strategy and was co-produced in 

collaboration with our dedicated staff and young people, 

whose insight and input remains invaluable.

We will focus on 3 thematic areas with 12 distinct 

priorities. We’ll target our resource, energy and expertise 

to drive our future success. Brought to life by the key 

visual, seen on page 4, we are proud to provide greater 

detail regarding our ambitions, and actions to achieve 

our aims. 

Foundations & Focus

The bedrock of our organisation and the means by which 

we can drive financial efficiency and stability. Ensuring 

excellence and effectiveness across the board. It is in this 

area where we will highlight change and choices we have 

made on page 7.

Services & Support

Focussing in on our key opportunities for growth as St 

Christopher’s and innovation on behalf of the sector we 

serve, when the time is right and with rigour in place to 

ensure delivery. As stated, the first phase we have been 

undertaking involves the consolidation and stabilisation of 

our charity’s estate and services, which will then ultimately 

follow with green shoots in the areas we deem right for 

the continuation of our work. Updates on how this is 

going can be seen on pages on pages 10-13.

People & Promises

Our commitment to impacting our fabric and future for 

our community of staff, supporters and young people that 

we support and the local impact we have in the areas in 

which we operate is of paramount importance to us as a 

people focussed business. We have already taken key 

strides in this area as highlighted on pages 20-23.

Ultimately our plans are underpinned by effective change, 

targets and evaluation to ensure we keep on track and 

are accountable for the decisions we make along the way. 

We have a roadmap but will also navigate and adapt as 

needed within this volatile yet compelling sector.

WELCOME

PEOPLE & PROMISESPEOPLE & PROMISES
We will develop our 

inclusive community of 
young people, staff and 

supporters.
We will build on our 
commitment to be 
environmentally 

responsible.

 SERVICES & SUPPORTSERVICES & SUPPORT
We will grow our Fostering, 

Residential, Support and 
Outreach services.

We will continue our 
commitment to emotional 

well-being, life-long learning 
and thriving, skills training  

and support for all.

FOUNDATIONS & FOCUSFOUNDATIONS & FOCUS
We will ensure excellence 

with effective recruitment and 
retention of staff and foster 

parents.
We will retain our key 

partnerships and maximise 
our fundraising to create 

brighter futures.

Caring for children and young people since 1870

Every child & young person should Every child & young person should 
be safe, loved & happy to achieve be safe, loved & happy to achieve 

their potential.their potential.



“As a charity we continue to adapt 
and evolve to meet the needs of the 
young people we support and the 
staff who bring our services to life.
Jonathan Whalley - CEO ”
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Foundations & focus
Within this pillar we have a number of key priorities 

from ensuring excellence in all that we do, a focus on 

our practices around recruitment and retention and 

our aim to retain core contracts as well as a greater 

emphasis on maximising our fundraising potential.

On the first point, we continue to drive best practice 

as standard within the Children’s Homes, Supported 

Accommodation settings and other frontline services 

that we run. We are rightly proud of where our own 

teams at key locations continue to raise the bar 

such as our CSE home for young females, which 

has consistently be rated OFSTED outstanding for a 

number of years, the quality of our 16+ provisions and 

our newer and award nominated service for young 

people and their families on the edge of care on the 

Isle of Man. 

Throughout our estate and the sector as a whole, 

attracting and retaining the right talent to support our 

young people remains an active challenge. However, 

we have already begun undertaking change and 

driving efficiencies in our recruitment practices as well 

as continuing to focus on investing in our staff and their 

careers regarding first rate training and opportunities to 

grow within our organisation. 

Regarding core contracts and contract extension, at the 

time of writing we are delighted to announce that our 

Staying Close programme has been extended and that 

our relationships with existing commissioning bodies 

continues to grow from strength to strength. 

Our Return Home Interviews proposition continues 

to steadily grow as we look to support more local 

authorities as well as delivering more for our key 

existing contract which has also been significantly 

extended. 

Last but by no means least, we are delighted to 

have begun the journey to diversify and develop new 

streams to our fundraising activity. Our new Fundraising 

strategy is already starting to take flight as we see 

positive movement in our corporate partnerships and 

grants incomes portfolio as well as our individual 

donors. For more detail on exciting initiatives and 

change in this space, please see page 9 which 

highlights how we are looking to engage with the full 

gauntlet of our donor base. 



“Contributing to the education of 
care leavers is something we feel is 
important and extremely worthwhile.
Cathy Jones - Head of Community Outreach

Clifford Chance LLP ”
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Children and young people in care have the same 

hopes and ambitions as other young people their 

age. However, the nature of their situations often 

makes it more difficult for them. Our fundraised 

income supports services which help our young 

people feel safe, maintain their independence and 

develop their skills and interests to achieve their 

future goals.

As part of our new overarching strategy for the charity 

that recalibrates our aims, we have also developed 

a companion strategy to help us push the envelope 

within our fundraising activity. So that the funds we 

generate can continue to have the most significant 

impact across the following areas and beyond.

	•  Participation - recognising that children and 

young people are experts in their own lives and 

should be listened to and able to participate in all 

aspects of our work with them. 

	• Life Skills - supporting young people to develop 

the knowledge, skills, and attributes they need to 

thrive. The team works with children to prepare 

them for the move from a children’s home to 

independent living. 

	• Employment support – by virtue of specialist staff 

members in our Support into Employment team in 

the Isle of Man and kindred spirit service ‘Get into 

Work’ in the UK. 

The Diamond fund – which exists to assist young 

people with access to education, training and 

work, and to take part in creative group activities 

with other people their age.

	• Refurbishment and upgrade works in our 

homes as part of our commitment to provide 

new standards for homes for young people in 

care, we raise funds to modernise our residential 

accommodation for young people.

We want to thank those who support us, your donations 

significantly impact the daily lives of the children and 

young people we care for. In order to keep delivering on 

our promise to help create brighter futures for them, we 

remain dedicated to expanding our network of corporate 

supporters who fund our programmes, volunteer and 

provide professional pro-bono support. If you feel your 

organisation could help make a difference please reach out 

to us on fundraising@stchris.org.uk. 

We are keen to engage and evolve our offering so that 

teams, as well as individuals, can support us in a way that 

works for them. This includes our new supporter toolkit 

and a deepening focus on legacy giving as well as the 

opportunity to get involved in larger scale events on behalf 

of St Christopher’s. 

Take a look and find out about the 

multiple ways you can help.

Fundraising going the extra mile



“I’m the type of (person) that needs a 
bit of a push. They are preparing me 
for what’s next in my life because 
they actually care.
Sam, Young Person ”
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Services & support - successes 
As part of our commitment to providing the best 

solutions for the young people we support, our 

services and offering have undergone significant 

evolution and change in order to meet these needs.

Our highly regarded CSE home that has 

been rated Ofsted Outstanding for a 

number of years remains at the forefront 

of best practice in this space. Alongside this, our team 

and leaders have been instrumental in contributing to 

government work on addressing the needs of children 

deprived of their liberty, ensuring their voices are heard 

and their rights are protected. Within our other children’s 

homes we have consolidated our offering and continue 

to consistently deliver quality practice and innovation.

We have also placed a renewed emphasis 

on our Supported Accommodation offering 

for young people and welcome the 

regulation that Ofsted will provide in order to drive the 

quality of such provisions within the sector. 

We are proud that prior to this regulatory change,  

St Christopher’s has always embraced accountability 

having invited external inspectors to appraise the quality 

of our Supported Accommodation services for several 

years. We have also further bolstered our therapeutic 

support for young people in these settings. 

As a multi-faceted charity in the sector, we are 

also acutely aware of trends and challenges 

faced by ourselves and our contemporaries 

and have invested to have dedicated resource to attract 

and recruit new foster carers. 

Alongside this flexing of our core business 

areas, we have also pushed the boundaries 

and innovated into alternative options for 

young males, who would otherwise be on 

remand, with our LAP initiative – a collaborative pilot with 

a number of Local Authorities as well as the Ministry of 

Justice and Youth Justice Board

We are also proud of the ongoing 

development and embedding 

of our award nominated edge of 

care work and community support 

BRIDGES on the Isle of Man - for 

young people and their families 

needing help and intervention together.

None of these achievements and innovations would be 

possible without the sterling input and expert delivery 

of our teams who run and ultimately define our front-

line services. We remain indebted to their dedication, 

skill and focus in making a difference to the lives of 

young people in care and helping them change their 

lives for the better.



Our Life-long Learning and Thriving Strategy is 

designed to provide each young person with the 

life skills they need to succeed, offering tailored 

support in six key areas: relationships, educational 

attainment, work opportunities, housing, finance and 

health (including mental health). 

By focusing on these areas, we aim to equip 

our young people with the skills, knowledge and 

resources they need to thrive during and following 

the transition into adulthood and independence. 

Learning support

Take a look at our highlights on the facing page. The 

charity remains focussed on creating and sustaining 

educational opportunities for the young people in our 

care. As the footprint and variety of our homes and 

services continues to evolve, our learning support team 

so adapt.

Staying Close 

All young people progressing from St Christopher’s 

residential and Supported Accommodation homes are 

offered a Staying Close Plan to help them keep in touch 

safely on their own terms and identify the skills and goals 

they want to continue working towards with us on their 

independence journey.

The provision has grown from strength to strength 

in recent years, initially starting as a pilot, with local 

authority partnerships delivering co-produced local area 

approaches. We remain very proud of the continued 

legacy of Staying Close and the associated positive 

impact on young people.

 

Therapeutic Support

For the charity, therapeutic support is vital and intrinsic 

to our approach and positive outcomes.

Our service across the UK enables St Christopher’s to 

deliver a therapeutic trauma informed model of care 

and ensure Psychologically Informed Environments 

(PIE). In the Isle of Man we deliver individually tailored 

therapeutic support to the children and young people 

in looked after care, adoption and aftercare and have 

developed a new service in collaboration with other 

agencies to support young people and their families 

on the edge of care.

Ensuring our own staff teams are psychologically 

supported in the work they undertake is also 

paramount to guard against the impact of vicarious 

trauma and burnout. We offer reflective practice 

groups and one to one sessions, to help them 

process thoughts and feelings in relation to their 

work. This enables them to more effectively support 

the young people in their care. At St Christopher’s we 

continue to innovate around the psychological support 

we offer and to ensure our staff and the associated 

agencies we collaborate with meet us in this aim.

Life-long learning & thriving
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Educational Achievements 

Therapeutic support 

Total number of individual therapy sessions 

for children and young people	 1,940 

Total number of reflective group sessions for staff	 712

Staying Close 

Total number of Young people supported  

through Staying Close	 117 

 

Achievements in the UK Achievements on the Isle of Man

	• Over 260 AQA’s achieved. 

	• 103 young people supported.

	• 67% completed their baseline in English & Maths.

	• 40 young people attended the summer AQA trail.

	• An increased focus and joint working to support 

building blocks for career progression and readiness 

to work – focus on Maths and English literacy for 

young people who are 16 or older looking to hone a 

career choice/ skill.

	• Extensive creative learning opportunities and 

experiences via cultural trips and visits to 

establishments including theatre and museums.

	• Over 70 AQA’s achieved.

	• Young people engage with 91% of the educational 

support hours offered to them - a total of 3,400 

hours delivered.

	• We continue to provide 25 hours a week of 

education and meaningful activities to the young 

people at Cronk Sollysh Children’ Secure Home 

– focussing on functional skills, employability and 

fitness.

Key statistics

We want to support our young people beyond their time with us and set them up for the future but will 

always remain a constant for them should they wish. 



We delivered over 1,800 life skills 
sessions, building young people’s 
skills at home and in the workplace 
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Skills for life 
At St Christopher’s, each young person is treated 

as an individual. As part of the approach with our 

Philosophy of Care, bespoke support around life 

skills and academic functional skills will be tailored 

to their needs and ambitions. However, we equally 

never underestimate how group experiences, fun 

and making memories can also add value and 

enrich their time with us and beyond.

Our teams carry out life skills sessions across all 

our homes, including a vast array of topics such as 

cookery, art, work and careers assistance; emotional 

management, self-understanding and health 

workshops, extensive sporting activities, moving home, 

budgeting workshops and internet safety to name but 

a few.

We focus in on core functional skills and with tutoring 

and educational support, we positively impact the 

outcomes of our young people for exams and 

assessments in English and Maths, helping them to 

attain recognition for their progress and hard work.

Outside of academic studies and skills attainment, we 

arrange for our young people to enjoy day trips and 

mini-breaks on an individual or group basis - ensuing 

they are afforded the same opportunities to that of 

their peers.

Our aim is to see the value in knowledge and learning, as 

well as social experiences to help support their growth.

Young people have opportunities to explore their passions, 

talents and interests through our Hickinbotham Awards 

and Diamond Fund. These provide quick access funds, 

which young people have used to support training 

courses, pursue creative outlets, or even start or develop 

their business ideas. 

Crucially, funding from the National Lottery Community 

Fund, BBC Children in Need, Nationwide Community 

Grant, and others helps us support young people in 

developing confidence, resilience, and practical skills for 

now and the future. We do this by delivering workshops, 

running creative and sporting activities, celebrating 

achievements and accrediting progress with AQAs. Our 

UK Get into Work Programme supports young people in 

attaining work-related ambitions. Equally, our Isle of Man 

Support into Employment funded programme makes a 

difference locally. Young people benefit from interview 

prep, work placements and opportunities. We focus on 

helping them fulfil their potential and ensure their hard 

work and ambitions are recognised.

Everything we offer the children and young people in our 

care is to help them create happy memories and their 

own brighter future.



Our fostering placements last 211% 
longer than the national average*
*For 845 days compared to a national average of 399 (difference of 446)
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Fostering success 
Our amazing foster carers make a huge 

difference to the lives of the young people they 

welcome into their families and homes, ensuring 

that they are able to reach their full potential.

Key statistics

Total number of children cared for in the year	 88

Number of sibling groups kept together	 22

Parent and child families	 8

   

Fostering support continues to evolve and innovate, 

ensuring the safety and well-being of all our children, 

young people and their carers. 

Our recent highlights include: 

	• Continued development of our Parent and Child 

service with an increase in families who are approved 

to support parents with their children in their home. 

	• Parent & child support groups, events and specific 

activities designed to support these placements.

	• Children’s participation in the review and 

development of our new children’s guides.

	• Children’s voices in our fostering panels and 

celebrating the achievements of our foster families.

	• Development of our “run by carers, for carers” 

support groups, which are chaired and facilitated by 

carers. 

	• Development of our men’s group, recognising the 

unique role that men play in fostering.

	• Continued therapeutic support for our families with 

dedicated therapists supporting our carers and the 

fostering team.

	• Dedicated recruitment social work team in recruiting 

and approving new families, enabling our supervising 

social workers to provide effective support to our 

carers.

As a charity, you can be confident that children are 

at the heart of everything we do. We are an inclusive 

and supportive agency and work with you to help 

make a difference in the lives of young people in 

need of a loving home, whether short or longer term.

If you or someone you know sees a  

future in fostering, reach out today  

to find out more. 

The agency supports well-planned 
introductions, and foster carers provide 
sensitive welcomes to help children 
settle into their foster home quickly.
Ofsted

“
”



“I’ve been really proud of moving from 
someone who is completely introverted 
to someone who is really extroverted 
and wants to actually work with people 
to actually make a positive impact.
Michael – Young Person ”
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Enabling self-achievement 
Whenever a young person begins their journey with 

St Christopher’s, our aim is to meet them where 

they are at on all levels and help them to develop 

and grow with the same opportunities afforded to 

their peers. Even when they are no longer officially 

in the care of our residential services, we continue 

the relationship and partner them into adulthood 

via our Staying Close offering and other initiatives. 

We are enormously proud when they strike out on 

their own – here is one such story.

Michael’s Story 

After being taken into care at the age of 17 so that 

he was in a safer environment, Michael initially 

found himself in a 1-person flat needing to live fully 

independently with limited support. This initial set up 

was isolating. After a few months he was welcomed into 

one of St Christopher’s Semi-independent Supported 

Accommodation Homes aged 18, where he was given 

the consistent help he needed in order to build his 

confidence and his skills. This was, however, during the 

Covid 19 pandemic so the transition, whilst the right 

move for him, still came with some challenges at first.

Initially withdrawn, as time passed at the home, 

Michael sought out more social interaction and 

started to become involved in activities and positive 

uses of his time, both inside and outside the home 

environment. About a year into living with us, he 

started to support the charity in being the voice of his 

peers, getting involved with interviewing potential new 

staff and other activities. He was also working in a very 

demanding recruitment job, which he ultimately moved 

on from after 18 months. Whilst the role provided 

some useful transferable skills, it was not the right fit 

for him long term as the pressure and long hours did 

take their toll on his mental wellbeing.

After rebuilding his confidence and getting back to the 

activities he thrived in, such as giving back to the local 

community and volunteering, he then landed a great 

work placement with a local council and was able 

to once again turn his passion and commitment into 

positive action.

Now on the cusp of a permanent flat to call his own 

and with enhanced prospects, Michael has a positive 

outlook on his future. He still visits his former  

St Christopher’s home and will be forever welcome.

The team who has been with him on his journey over 

the last 5 years are so proud of his achievements 

and dedication to pushing himself to improve not only 

his CV, but his chances of landing the next great role 

that deserves his energy and passion. An advocate 

for young people in care, an advocate for himself and 

an advocate for the work we do. An all-round great 

example of a young person, who when supported 

and believed in, they believe in themselves and know 

anything is possible. 



By collectively working together, 
our ambition to ensure voices can 
be heard and contribute will help 
us create a culture of commitment 
and positive change.
Doris Afreh – Director of People & Culture 

“

”
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People & promises 
The fabric and future for our community of staff, 

supporters and young people that we support are 

of paramount importance to us and therefore our 

ambitions in this space are far reaching. 

We wish to:

Grow our St Christopher’s Community 

From the inside out we will promote an environment where: 

	• colleagues continue to have regular opportunities to 

interact, collaborate, and build meaningful connections 

– creating an enhanced sense of belonging and cohesion. 

	• we ensure that young people’s voices are heard and that 

they feel a valued part of our community, ably impacting 

decisions on how services are run for them. 

We have already established our quarterly staff 

engagement forum which is crucial for fostering 

communication, collaboration, and engagement across 

St Christopher’s and builds on the excellent work that 

has been done by the since disbanded Bright Futures 

Group. We have also strengthened the opportunities for 

young people to contribute. 

In the Isle of Man The Voices in Participation (VIP) 

project was established in 2009 and aims to enable 

children and young people in care to influence and have 

a voice in policies and procedures which impact their 

lives. This is achieved through various forums including 

council meetings, focus groups, independent projects 

and the representation of young people in a number of 

professionals meetings. 

Equally Our UK based Young People’s Advisory Panel 

was started in October 2023 and has proven a great 

environment to learn from the experiences of young 

people and allow them to directly instigate change 

within St Christopher’s. The Panel is open to young 

people from all of our homes in both territories, as well 

as our fostering services, those we Stay Close with and 

those who use our Aftercare service in the Isle of Man.

A commitment to improving inclusivity - See page 23.

Carbon neutrality by 2030 

An aim that aligns with local authority timelines and 

underscores our commitment to environmental 

stewardship and corporate social responsibility, which 

resonates positively with key stakeholders, including 

funders, customers, and the wider community.

This particular journey will take longer than some of the 

other aims on our list, but headway is already being 

made with audits in place to see how we can make 

improvements within our estate. Alongside this, key 

actions such as the upgrade of energy efficient boilers 

to a multi-capacity Supported Accommodation home 

of ours, has been made possible with funding from the 

Story of Christmas Appeal. Modernising and improving 

the environment in multiple ways for the young people 

on site.
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We are on a journey at the charity in relation to 

EDI and we are learning all the time. We want 

to ensure that equality is embedded in all of our 

activities and policies. We want to create a sense 

of belonging to attract and retain talented people. 

Crucially we want to hear and respond to the 

needs of our people - as best possible within the 

frameworks in which we operate. In recent history 

we have achieved the following and will continue 

to press forward: 

	• Our initial EDI strategy was approved by Trustees in 

November 2022 with a 3-year implementation plan and 

our EDI pledge was debuted to all staff thereafter. This 

activity pre-dates and works within our newer overarching 

charity-wide strategy which strives towards inclusivity.

	• Our EDI Project Board has been established at a senior 

level in the organisation to lead on change and our 

associated EDI Focus Group (made up of managers and 

staff members), takes responsibility for how the strategy 

can and will be implemented. The focus group and 

project board work alongside each other and there is a 

two-way communication process. 

	• We aim to ensure that equality is woven into the fabric of 

our overarching Philosophy of Care and are continually 

making EDI more visible in the organisation at team 

meetings and encouraging network support groups.

	• On joining our organisation, EDI is included in induction 

training for new staff.

	• We have also launched our inclusivity passport that 

enables us to make sure that every colleague can thrive 

and be at their best at our charity and is supported to 

look after their health and wellbeing.

	• We have completed an independent race audit and are 

applying the learnings and next steps where needed. 

	• We continue to use data to understand our current 

position and where we need to prioritise action, including 

analysis of our gender and ethnicity pay data with course 

correction/actions in play from findings. 

	• We ensure anti-racism training is consistently delivered 

to all managers and the development of a training 

platform that covers various EDI related subject matters.

	• We continue to encourage learning from field experts 

such as those working with transgender young people, 

young people who identify as non-binary and those 

with autism.

	• We proactively review key policies such as our paternity 

leave and guidance to support staff going through the 

menopause. 

	• We continue to adopt the Halo code, the 

UK’s first Black hair code - in place to 

ensure no Black employee should have 

to change their natural or protective hairstyles in order to 

thrive at work.

	• We are also proud to have achieved 

accreditation as a Disability confident 

committed employer and working towards the next level 

of inclusivity.Values drive behaviours, and behaviours drive culture, which is an integral part of our new Strategy 2024-2029.

Equality, diversity & inclusion

“Diversity happens, inclusion is 
a choice.
Harjeet Khanduja ”
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Leadership updates
I am pleased to say that our 

2024-2029 strategy, first debuted 

in our 2024 Impact Report, has 

fully taken flight as evidenced from 

the content of this latest edition. 

Our key ambition to ensure the 

longevity and ongoing legacy 

of the charity’s work has come further into focus as 

we adapt to the marketplace to match the changing 

needs of those we support.

We have weathered sector wide challenges and 

made tough decisions to recalibrate and streamline 

our business where necessary, ensuring a renewed 

emphasis on provisions that can have the greatest 

impact for the young people we serve. As already 

noted at the beginning of this report, we have also 

strived to move forward on key aims set out in the 

strategy and already seen healthy change and 

progress within many areas, which has bolstered our 

dedication to continue on.

As a people-focussed business, the promise of 

our ambitions relies on our collective purpose for 

championing change. I cannot emphasise enough 

how our staff have helped manifest this progress 

with an unrelenting passion to make a difference in 

the lives of young people, combined with their expert 

approach in delivering such care. We have been able 

to innovate and evolve where other providers have 

faltered and fallen away. 

Of change within our own ranks, I 

would like to particularly highlight the 

unparalleled impact of Phil Townsend, 

St Christopher’s outgoing Chief 

Operating Officer. Retiring after over 2 

decades helping to shape the charity, 

his legacy for all of us and the young people he has 

helped is unmatched. Thank you from all of us.

And so, a new chapter commences 

with some key changes in our 

Senior Leadership Team including 

the appointment of Laverne Cole 

as our Director of Operations (UK). 

Naturally evolving into this role, 

having developed within the St Christopher’s business, 

is a testament to her stalwart approach to ensuring great 

practice with young people in care and in equal measure 

her calibre as a leader.

So here’s to the next few years of our transformative 

strategy, I for one am excited to see St Christopher’s 

and those we support strive to flourish. I urge you to 

join us on this journey in whatever capacity you can. 

Jonathan Whalley
Chief Executive

Philip Townsend

Laverne Cole 

Our Trustees

Anne Stoneham
Chair of St Christopher’s  

Fellowship 

To improve our leadership and 
governance we seek constantly to ask 
the right questions and evolve to move 
St Christopher’s forward to a better and 
stronger future. ”

“

We are extremely thankful for the work our Trustees 

do on behalf of the charity. They come from a 

variety of organisations and commercial as well as 

not-for-profit backgrounds including fundraising, 

communications, charity, housing, accountancy, 

financial services, governmental and governance. 

We remain grateful as we are able to benefit from 

their wealth of knowledge and experience and in 

partnership with them ensure we steer the charity 

competently and courageously. Thank you. 



Our investment in children 
& young people

We spent £285,000 on training staff

26

•	Achieving for Children

•	Bedford Borough Council

•	Birmingham Children’s Trust

•	BookTrust

•	Buckinghamshire Council

•	Cambridgeshire County Council

•	Coventry Council

•	Douglas City Centre Management

•	Dudley Council

•	East Sussex County Council

•	Essex County Council

•	Gloucestershire County Council

•	Hertfordshire County Council

•	Kent County Council

•	Lincolnshire County Council

•	London Borough of Barking & Dagenham

•	London Borough of Barnet

•	London Borough of Bromley

•	London Borough of Camden

•	London Borough of Croydon

•	London Borough of Ealing

•	London Borough of Enfield

•	London Borough of Hackney

•	London Borough of Hammersmith  

& Fulham

•	London Borough of Haringey

•	London Borough of Harrow

•	London Borough of Hillingdon

•	London Borough of Islington

•	London Borough of Lambeth

•	London Borough of Lewisham

•	London Borough of Merton

•	London Borough of Sutton

•	London Borough of Tower Hamlets

•	London Borough of Waltham Forest

•	Luton Borough Council

•	Northamptonshire Children’s Trust

•	Peterborough City Council

•	Royal Borough of Kensington and 

Chelsea

•	Sandwell Children’s Trust

•	Solihull Metropolitan Borough Council

•	Southend on Sea City Council

•	Staffordshire County Council

•	Surrey County Council

•	Telford & Wrekin Council

•	The Mayor of Douglas

•	Thurrock Borough Council

•	Torbay Council

•	Walsall MBC

•	Wandsworth Borough Council

•	Warwickshire County Council

•	Westminster City Council

•	Wolverhampton City Council

•	Worcestershire County Council

•	London Borough of Havering

•	London Borough of Newham

•	London Borough of Redbridge

•	Windsor & Maidenhead

•	London Borough of Wandsworth

•	London Youth

•	Nominet UK

•	Quaker Social Action

•	Herefordshire Council

•	Manx Care

April 2023 – March 2024 inclusive

Charitable Trusts and Foundations:
•	Allan and Nesta Ferguson 

	 Charitable Trust

•	BBC Children in Need

•	City Bridge Foundation

•	Fowler, Smith and Jones

•	Esmée Fairbairn Foundation

•	G D Herbert Charitable Trust

•	StreetSmart powered by LandAid

•	The Girdlers Company Charitable Trust

•	Nationwide Community Foundation

•	Percy Bilton Charity

•	The Albert Gubay Charitable Foundation

•	The Elizabeth Clucas Charitable Trust

•	The Eveson Trust

•	The National Lottery Community Fund

•	The Peacock Charitable Trust

•	The Story of Christmas

•	The Spark Foundation

Corporate Supporters:
•	3FM

•	Ballys

•	Coop

•	Microgaming

•	M Moser Associates

•	NAMPAK International

•	Sporting Feet

•	STRABAG

•	Suez UK Limited

Community Groups and Individuals:
•	Rushen and Western Mann Rotary Club

•	Sir Jeremiah Coleman

•	LCVS (Liverpool Charity and  

Voluntary Services)

•	Life In London Trust

•	The Susan Bibby Fund

Thank you to our partners 
and supporters
Thank you to the below organisations and individuals for supporting our work.

Last year we spent just over £19,300,000

The main areas of expenditure were 

Education, Life Skills 
& Participation

£636,000

Return Home 
Interviews Service

£64,000

Staying Close
£259,000

Children’s Homes
£8,895,000

Support 
Accommodation 

Services 
£5,177,000

Fostering
£2,725,000

Wraparound
£605,000
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A Company Limited by Guarantee in England No. 321509 and Isle of Man No. 111692C
Registered Charity No. 207782 in England and Wales and 927 in the Isle of Man.
Regulator of Social Housing No. LH1832

Caring for children and young people since 1870
Goaill kiarail jeh paitchyn as sleih aegey neayr’s 1870

Find out more and donate 
to support our work by 

scanning the above.
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Mermaids, by a fostered young person  
at St Christopher’s

Looking for a placement or want to know more about the way we work? Contact us today:

  www.stchris.org.uk                referrals@stchris.org.uk     020 8780 7800 / 01624 660292

  st christopher’s fellowship     stChris1870                       st-christopher’s-fellowship

1 Putney High Street, London SW15 1SZ    |    11-12 Hope Street, Douglas, Isle of Man IM1 1AQ

http://www.stchris.org.uk
mailto:referrals%40stchris.org.uk?subject=
https://www.facebook.com/StChristophersFellowship
https://twitter.com/stchris1870?lang=en
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